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Our philosophy is simple – put the client first. Our more than 230 attorneys spend each day providing exceptional 
client service to commercial organizations in the areas of labor and employment, litigation and business transactions.  
Our clients are Fortune 500 companies, manufacturers, farmers, restaurant owners, government agencies, pilots, 
insurers, financial institutions and small business owners among hundreds of others. 

Our strength is our commitment to understanding clients’ business objectives and successfully partnering with them 
to meet those objectives. We value long-term relationships with our clients because when we genuinely understand 
the industries in which our clients operate, we are able to provide more strategic and innovative legal advice.

A FULL SERVICE business law firm with a simple promise - PUT YOU FIRST

LABOR & EMPLOYMENT

• Affirmative Action
• Cannabis in the Workplace 
• Employee Benefits & Compensation
• Employment Law
• Government Regulation, Audit         

& Compliance
• Immigration
• OSHA
• Prevailing Wage
• Public Sector
• Staffing Agency, Independent 

Contractor & Contingent Workforce
• Traditional Labor & Union Relations
• Unfair Competition Counseling        

& Litigation
• Wage & Hour
• Workers’ Compensation

BUSINESS & TRANSACTIONS

• Banking & Financial Institutions
• Bankruptcy & Creditors’ Rights
• Corporate Governance
• Corporate & Securities
• Data Privacy & Security
• Employee Benefits                          

& Compensation
• Estate & Business Planning
• General Counsel Capability
• Health Care Transactions
• Insurance Transactions
• Intellectual Property
• Joint Ventures & Strategic 

Alliance Agreements
• Mergers & Acquisitions
• Money Management / Investment 

Adviser
• Nonprofit
• Real Estate
• Securities & Capital Markets
• Securities Enforcement
• Shareholder Activism
• Tax
• Venture Capital & Private Equity

Visit our blog: www.laborandemploymentlawupdate.com
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PRESIDENT’S MESSAGE

Sandoval Named Chamber President and CEO

LOU SANDOVAL
PRESIDENT AND CEO

The Illinois Chamber of Commerce 
welcomed Lou Sandoval as its new 
President and CEO on Monday, No-
vember 27th. Lou joins the position 
following a successful career in Illi-
nois as a business owner and consul-
tant in a range of industries. Sando-
val, as CEO, will lead the Chamber in 
representing the business community 
in advocating for policies that pro-
mote growth in Illinois’ dynamic and 
varied economy.
 “We are thrilled to have Lou 
Sandoval as the next President and 
CEO of the Illinois Chamber,” said 
Ann Deters, Chair of the Board of 
Directors of the Illinois Chamber 
of Commerce. “His vision aligns 
perfectly with our mission and core 
values. His leadership, passion, and 
strategic approach will undoubtedly 
drive value for our members.”
 Lou is a highly accomplished 
executive leader with a proven track 
record in commercialization and 
developing effective go-to-market 
strategies. Lou is a results-oriented 
and reliable leader who expertly nav-
igates through significant growth and 
change periods. He has collaborated 
with Fortune 100 companies to drive 
technology-powered transformations 
in consumer engagement across var-
ious industries, including healthcare, 
business services, durable consumer 
products, and industrial products. 
 Most recently he served as the 
President, Founder, and Managing 
Partner of Halo Advisory Group, a 
boutique Management Consulting 
firm focused on early/growth-staged 
companies and Fortune 500 clients. 
Before that, he was President and 

CEO of SupplyHive™, a software 
technology company based in Chi-
cago that serves Fortune 500 clients 
in achieving outstanding supplier 
performance, supplier diversity, and 
DEI metrics.
 “I have dedicated my entire 
career to building resilient businesses 
and transforming complex ones to 
prepare them for future challeng-
es,” said Lou Sandoval, President 
and CEO of the Illinois Chamber of 
Commerce. “I have also been a vocal 
advocate for issues that have hindered 
their growth and expansion, and I 
feel honored to be able to apply these 
experiences as the next leader of the 
Illinois Chamber of Commerce, rep-
resenting the voice of all businesses in 
Illinois, and paving the way for a new 
era of progress and innovation.
 Lou is a highly accomplished 
author whose book, “Tenacity for Life 
- Lessons in Life, Business, and the 
World Around Us” (Fig Factor Media, 
2022), has earned him a well-de-
served place on Amazon’s Best Sellers 
List in seven categories. Through his 
book, Lou shares his career and life 
trajectory, offering valuable insights 
that inspire readers to achieve their 
dreams. His life story is a testament to 
the power of grit and determination, 
demonstrating why diverse represen-
tation is crucial. Lou’s achievements 
prove that anything is possible with 
hard work and perseverance.
 Lou resides on the South Side 
of Chicago with his spouse and two 
daughters. We look forward to the 
vital job that lies ahead, as well as a 
bright future for Illinois businesses 
under his direction.
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Illinois Chamber President  
and CEO Lou Sandoval
Kicks off Statewide Tour in 
Central and Southern Illinois 

Illinois Chamber President and CEO  
Lou Sandoval took to the road on Tuesday, 
December 5th for dinner and Breakfast 
meetings in Mt. Vernon, IL with the members of 
the Jefferson County Chamber of Commerce.  
 Once that event ended, Lou went to join the 
Effingham County Chamber for their luncheon led 
by President and CEO Lucinda Hart and her team. 
 He then traveled from Effingham back to 
Springfield to end the evening with a President’s 
reception hosted by Illinois Chamber Member 
Hanson Professional Services Inc.
 On Friday, Lou traveled back to Chicago for 
a busy Friday with two great events- the Civic 
Federation breakfast honoring Cook County’s very 
own Lanetta Haynes Turner in an inspiring share 
of her amazing ‘why.’  
 To end his busy week, Lou finished the week 
off with the 130th Annual Luncheon for the 
Illinois Manufacturers’  Association led by Mark 
Denzler which kicked off with a great National 
Anthem sung by Jim 
Cornelison and a very 
interesting geopolitical 
economic presentation 
by Peter Zeihan.
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FEATURE

The Illinois Chamber of Commerce 
Annual Luncheon was held on 
September 28, 2023, at the Double-
tree Hilton in Oak Brook. This year’s 
event brought in over 400 attendees 
to fill the seats to capacity. 
 The morning kicked off with a 
networking reception before moving 
everyone into the Grand Ballroom 
for the full program and lunch.  Dan 
Wagner, Vice Chair for the Cham-
ber’s Board of Directors, opened the 
program by welcoming the DuPage 
County Sheriffs Office color guard to 
present the colors and the pledge of 
allegiance.   
 This year’s event included a 
tribute to President and CEO Todd 
Maisch, who passed away on June 
1, 2023.  The room was filled with 
friends, colleagues, and members 
from across the state who came to 
honor Todd’s legacy.  Todd’s wife, 
Kim Clarke-Maisch, was presented 
with the Legacy of Leadership Award 
on Todd’s behalf.  A tribute video was 
then played, made up of memories 
from many of Todd’s closest friends 
and colleagues.  
 A plated lunch was served to give 
all a chance to share their own mem-
ories of Todd at their tables.  Dan 
then thanked our event sponsors and 

recognized the dignitaries in atten-
dance.  He then brought up Illinois 
Comptroller Susana Mendoza for 
a conversation with Kelly Edwards, 
Secretary of the Illinois Chamber of 
Commerce Board of Directors.  She 
regaled the audience with stories of 
her career and accomplishments, 
along with her vision for the future of 
Illinois. 
 Each year, the Illinois Chamber 
honors one of our strongest support-
ers with the Tony Reinhart Cham-
pion of Free Enterprise Award.  This 
award recognizes the partnership that 
is necessary for successful business 
advocacy.  While many committed 
individuals work on behalf of a better 
economy in our state, it is important 
to recognize those who consistently 
rise to the challenge and help make 
Illinois a better place to work and 
live. The award was presented this 
year to Peter Steinmeyer.  As Chair 
of the Amicus committee, Pete works 
with Keith Staats and the members of 
the committee to determine wheth-
er and when the Chamber will file 
amicus briefs in the Illinois appellate 
or supreme court.  He has volun-
teered countless hours of his and his 
colleagues’ time to advise Illinois 
Chamber staff on important issues. 

ANNUAL LUNCHEON
SEPTEMBER 28

Doubletree by Hilton Hotel Chicago | Oak Brook
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This year’s event brought 
in over 400 attendees to 
fill the seats to capacity.

Joe Cosenza gave an animated and 
interesting keynote address about his 
career with The Inland Real Estate Group.
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 Laurie Silvey, Vice President 
of Business Services, is the current 
chair for the Illinois committee for 
Employer Support of the Guard & 
Reserve.  She was honored to present 
a Corporate Statement of Support 
with G Joseph Cosenza and the In-
land Real Estate Group.  Joe proudly 
signed to show their strong appreci-
ation for the military, both veterans 
and reserve component servicemem-
bers. 
 Dan then returned to the podi-
um to welcome our keynote speaker, 
G. Joseph Cosenza, who is Vice 
Chairman, Director and one of the 
four original principals of the Inland 
Real Estate Group, LLC.  Joe had a 
lot of stories to tell about his storied 
career along with the many honors 
he and the company have received.  
He kept the audience enthralled and 
finished his portion with a Q&A seg-
ment answered from the attendees. 
 Before the event ended, the 
Illinois Chamber staff brought up 
Jeanette Anderson, who recently 
celebrated 40 years on staff to be 
recognized for her long and dedicat-
ed time at the Illinois Chamber.  She 
began as the receptionist and finished 
her career as Administration and 
Membership manager.  She was hon-
ored for her 40 years of service with a 
gift and applause from the audience. 
 Dan concluded the event by 
thanking all our sponsors and the 
day’s distinguished speakers.  He 
thanked everyone for coming and 
hoped to see everyone again next 
year! The Annual Luncheon will be 
held in late September 2024.

Dan Wagner and Rob 
Carney watch as the DuPage 
County Sheriff ’s Office Color 

Guard presented the colors

Kim Clarke-Maisch 
accepts the Legacy of 
Leadership Award 
presented in remembrance 
of Todd Maisch.

Peter Steinmeyer was this year’s recipient of the 
Tony Reinhart Champion of Free Enterprise award.

Board secretary Kelly Edwards sat down with Illinois 
comptroller Susana Mendoza in a fireside chat.

Jeanette Anderson was 
honored for her 40 years of 
service with the IL Chamber, 
receiving a gift from COO 
Lori Poppe Hiltebrand.

The Inland Real Estate Group 
showed their support of the military 
by signing a Statement of Support 
with Illinois ESGR. 
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MEMBER SPOTLIGHT

Why did Tramco choose 
Illinois?

Tramco was founded by two friends, 
John Obermaier and Harry De Costa 
during the trying times. The business 
evolved from Pump Repair to Pump 
Manufacturing in the middle of the 
1920s, along with distribution of 
several Major Pump manufacturers. 
Tramco progressed steadily and is 
known today as one of the leading 
pump companies in Illinois. Both 
partners were born and raised in 
Chicago, Illinois therefore they estab-
lished the company there.
 In 2017, Tramco moved to Ro-
meoville to a much larger and more 
modern facility. Sales growth played a 
vital role in this move. Current Pres-
ident John Paul Obermaier is third 
generation owner of the company. 

John Obermaier
President, Tramco

Tramco Pump Company

With it being Tramco’s 
100-year anniversary, how 
do you plan on celebrating 
your success?

Tramco is one of the few companies 
that is proud to have been in business 
for so long. The company will be 
celebrating its 100th anniversary in 
2024. Manufacturing quality prod-
ucts and providing timely service 
played a key role in the company’s 
success. 
 Our residential pumps come 
with a 10-year warranty but could 
last over 40 years.  No other manu-
facturer gives you such a warranty. 
At the same time, we are extremely 
proud of our exemplary customer 
service and on-time delivery. When 
building pumps, we knew we needed 
an emphasis on good/quality pumps. 
Our customer base is not limited to 
just homeowners; we provide pumps 
to commercial and industrial markets 
as well. 

How is business?

We are progressing at a comfortable 
pace while constantly starving for 
more. We are very satisfied with our 
progress so far and will continue to 
build more on it. Our business is 

Tramco is one of the 
few companies that is 
proud to have been in 

business for so long. 
The company will be 
celebrating its 100th 
anniversary in 2024. 
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growing because of our commitment 
to good service and quality products. 

How does the Illinois 
Chamber help Tramco?

We have been a member of the Illi-
nois Chamber of Commerce for over 
50 years. We are also members of  
the Chicagoland Chamber, Romeo-
ville Chamber, and Bolingbrook 
Chamber of Commerce.  It always 
pays to be a member of the Cham-
ber because not only does it help 
you grow, but it also provides you 
with an avenue to reach a variety 
of new customers. The Chamber 
does an excellent job of highlighting 
and spreading the word about your 
company, ensuring that we make the 
connections we are missing. 
 Lastly, through their weekly 
emails and workshops, the Chamber 
gives us the tools and experiences we 
need to be successful.  

Tramco Pump Company

We are proud to say that half of our 
employees have been with Tramco for 
over 20 years and some over 30 years. 

Anything else you would 
like to highlight?

Current President John Paul Ober-
maier has stated that the company 
has all the equipment and resources 
to ship pumps across the United 
States. 
 Tramco is always looking to 
grow and add new distributors who 
will market our products. We are 
proud to say that half of our employ-
ees have been with Tramco for over 
20 years and some over 30 years. 
Our longest serving employee has 
been with us for over 40 years, which 
shows that the company is very loyal 
to their employees and ensures we 
provide great working conditions 
along with lucrative incentives and 
benefits.  
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CONNECTING

The Illinois Chamber joined forces 
with the Illinois Self Insurers Asso-
ciation (ISIA) to host our Annual 
Workers’ Compensation Conference 
on Thursday, October 17, 2023, at the 
Doubletree Hilton in Lisle. 
 The annual event kicked off with 
opening remarks from Aaron Harris, 
Executive Director of the Illinois 
Chamber’s Employment Law Coun-
cil and Keith Herman, Executive 
Director of the Illinois Self-Insurers 
Association. Gina Rossi, President, 
Illinois Self-Insurers Association, 
also welcomed attendees and stressed 
how crucial this conference is for all 
Illinois employers. 
 The first general session of the 
day was a Case Law Update which 
detailed updates from Springfield 
and trends at the Illinois Workers’ 
Compensation Commission. Aaron 
Harris and Jay Shattuck, Michael 
Best Strategies, went over what has 
happened in the legislature when it 
comes to Workers’ Compensation 
the past year. Aaron and Jay provided 
valuable insight into what has been 
coming down the pipeline in Spring-
field and what is to come in 2024. 
 Lisa Azoory-Keller and Adam 
Cox; Nyhan, Bambrick, Kinzie & 
Lowry, discussed recent cases that 

were seen by the Workers’ Compen-
sation Commission. They provided 
attendees with how the injuries 
occurred in the workplace and how 
the case was handled by the Com-
mission. Lisa and Adam stressed the 
outcome of these cases and explained 
how these future cases will be settled. 
 The Illinois Chamber held two 
breakout sessions mid-morning on 
a variety of workers’ compensation 
topics that are affecting employ-
ers every day. The workshops were 
taught by experts in the field of 
Workers’ Compensation and present-
ed new and existing information for 
all Illinois employers. Attendees were 
able to choose which sessions would 
benefit their employer the most and 
gather necessary information to take 
back to their workplace. 

WORKSHOP #1 – Guerilla 
Claims Handling Tactics 
for Insured Employers 

Shawn Biery and John Campbell, 
attorneys with Keefe Campbell Biery 
& Associates kicked off our first 
series of the day. Shawn and John 
emphasized how crucial it is to be 
working with your insurance carrier 
on all claims. If you are communicat-
ing appropriately, employers will be 

two great events combined into one powerful day of learning 

WORKERS’ 
COMPENSATION

DOUBLETREE  HILTON  LISLE
3003 corporate w. dr | lisle, il 60532

and safety conference

OCTOBER 17, 2023 | 8:00 am - 4:00 pm
$409 member rate

$459 nonmember rate
register before october 7 & save $50

The Illinois Chamber 
joined forces with the 

Illinois Self Insurers 
Association (ISIA) to 

host our Annual Workers’ 
Compensation Conference
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able to contain claim costs and help 
ensure the next year’s premiums are 
as low as possible. They discussed 
the questions all employers should 
be asking their insurance companies 
as well as best practices on how to 
handle all claims. 

WORKSHOP #2 – Selected 
Findings From Recent 
WCRI Research 

Kathy Fischer, Workers’ Compen-
sation Research Institute (WRCI), 
spoke on a study conducted by 
WRCI on how long COVID-19 has 
affected the Workers’ Compensation 
system. She discussed what long 
COVID is, the symptoms, and how 
much the average claim costs. She 
mentioned the cost of a long COVID 
claim depends on how severe the 
symptoms are and what kind of care 
is needed by the employee. Kathy 
explained how important it is for 
Illinois employers to understand 
what will cause medical inflation for 
the future.  

WORKSHOP #3 – Illinois 
Workers’ Compensation 
Fraud Law and Practice

Norm Burdick, Nyhan Bambrick 
Kinzie and Lowry, spoke on the dif-
ferent types of fraud when it comes 
to Workers’ Compensation claims. 
His presentation focused on how 
employees can commit fraud and 
the red flags to look out for. Norm 
discussed a few case studies concern-
ing workers’ compensation fraud 
committed by employees and the 
outcome of the cases by the Workers’ 
Compensation Fraud Unit (WCFU). 

He went over how a typical fraud 
claim investigation from the injury 
to closure by the WCFU as well as 
other charges that may be filed by the 
WCFU.   

WORKSHOP #4 – The 
Impact of AI (Artificial 
Intelligence) on Claims 
Management 

Megan Nelson, Gallagher Bassett 
Services and Jamie Glanz, March 
McLennan Agency spoke on how Ar-
tificial Intelligence can affect claims 
management. AI has the potential to 
change how claims are managed and 
the amount of time spent completing 
them. The software is able to process 
the claims and can flag certain ones 
that need to be reviewed by a profes-
sional. The downside to AI is that it 
can only analyze the data and does 
not have a human aspect like a phys-
ical employee would have including 
data privacy. Megan and Jamie’s pre-
sentation went over how technology 
will continue the shape of the future 
of Workers’ Compensation. 

WORKSHOP #5 – 
McAllister: A Closer Look 
at the Supreme Court’s 
2020 Decision & Its Impact 
Workshop 

AJ Sheehan and Josh Lawson, 
attorneys with MVP Law discussed 
McAllister and its impact on future 
cases. They spoke on how workers’ 
compensation claims were handled 
Pre-McAllister and how the case 
changed the standard for accidents 
arising out of employment. AJ and 
Josh discussed case law pre and post 

WORKERS’ 
COMPENSATION
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McAllister and how it will shape the 
outcome of future cases. 

WORKSHOP #6 – Dialing 
Down Costs: The Impact of 
Telephonic Nurse Triage in 
Workers’ Comp 

Sue Baxter-Pflederer, Triune Health 
Group, spoke during a breakout ses-
sion on how telephonic nurse triage is 
able to help lower your costs as well as 
ensure employees receive the care they 
need in a timely and efficient manner. 
Registered nurses are available 24/7 
to take injury calls and all medical 
decisions are made by the medical 
professionals. Cost savings are avail-
able when using nurse triage because 
they are able to treat minor injuries 
instead of sending the employee to the 
emergency room for care. 

WORKSHOP #7 – 
Determining the Source of 
Pain: Neck vs. Shoulder 

Dr. Tom Stanley, Orthopedic Spine 
Surgeon at OrthoIllinois, discussed 
how to decipher where the pain has 
originated when it comes to the neck 
and shoulder. He analyzed how the 
neck and shoulder work together 
and how to tell the difference in the 
injuries. Each injury has a specific 
treatment plan, so it is imperative to 
know the difference. 
 We were honored to welcome 
Mike Singletary as our keynote 
speaker for the day. Mike is the 
President and Founder of Changing 
Our Perspective as well as NFL Hall 
of Famer. He shared his experiences 
on and off the football field and how 
he has learned to be a leader with 
his fellow players. Mike shared it 

can be lonely at times for leaders as 
they have a high standard to meet, 
and they may not be able to do what 
other employees do. His experiences 
were inspiring and what he learned 
throughout his career. Mike’s insights 
were invaluable and gave the attend-
ees suggestions to take back to the 
office to ensure all employees had 
equitable opportunities.  
 Mark Wells, Safety National, ana-
lyzed data from the National Council 
on Compensation Insurance (NCCI) 
and compared Illinois to surrounding 
states. The NCCI released that claim 
frequency decreased by 4% in 2022., 
but Mark spoke on what they are not 
seeing. Their data is missing some 
key industries like public entities and 
larger employers, and their data is 
not older than 10 years. He discussed 
significant cost drivers that will im-
pact workers’ compensation costs for 
all Illinois Employers. 
 We heard from the Chairman of 
the Worker’s Compensation Com-
mission (IWCC), Michael Brennan. 
Michael spoke on how Workers’ 
Compensation in Illinois is a 3-bil-
lion-dollar industry. The IWCC has 
implemented “CompFile”, which is an 

CONNECTING
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electronic filing system for cases, mo-
tions, and decisions. This system has 
been extensively accepted and con-
tinues to meet expectations. Michael 
ended with an arbitration update and 
announced that arbitration hearings 
will continue to be held virtually.  
 Denise Greathouse, attorney 
with Michael Best & Friedrich, pro-
vided dynamic interactive insight on 
the pitfalls of FMLA and ADA when 
it comes to Workers’ Compensation. 
She stressed that it is essential for all 
employers to understand how each 
law applies and their obligations. 
Denise presented an injury example 
and provided the proper steps that 
an employer should take. She ended 
her presentation with the different 
types of leave that all employees are 
entitled to in the State of Illinois. 
 Our last session of the day was 
a roundtable discussion on how 
obesity is driving cost and risk. Our 
moderator, Parin Chikani, Medical 
Account Director at Novo Nordisk 
kicked off the panel discussion. He 
explained the science behind obesity 
and how employees may use weight 
loss drugs to improve their health. 

Parin stressed what every employer 
can do to support their employees 
when it comes to leading a healthy 
lifestyle. Our panelists, Christopher 
Gibbons, attorney with Nyhan Bam-
brick Kinzie and Lowry along with 
Marci Rodriguez, Risk Management 
with UPS participated in a Q&A 
segment on how obesity has affected 
employees in their areas of expertise. 
 We want to give a special thank 
you to all our sponsors and exhib-
itors. This event would not have 
been a success without you: Keefe 
Campbell Biery & Associates, Novo 
Nordisk, Independence Plus, Safe-
ty National, OrthoIllinois, Nyhan 
Bambrick Kinzie and Lowry, IMX 
Medical Management Services, MVP 
Law, Integrity, Custom Case Manage-
ment, BCM Law, Corvel, Functional 
Capacity Institute, Vocamotive, Aba-
cus Research, ARCCA, Digistream 
Investigations, Doctors of Physical 
Therapy, Illinois ESGR, Illinois State 
Treasurers Office, Paradigm, Rock 
Valley Physical Therapy, Social Dis-
covery Corp., Triune Health Group, 
and Woodlake Medical Management. 

We want to give a 
special thank you to 
all our sponsors and 

exhibitors. This event 
would not have been a 

success without you
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CONNECTING

A multitude of changes come each 
year for the Illinois business commu-
nity, including both state and federal 
updates. This year was no exception 
with many new regulations either 
already in place or coming in 2024. 
The Illinois Chamber of Commerce 
hosted their 10th Annual New Laws 
Forum on December 5, 2023, in Lisle 
with over 100 guests in attendance. 
 This year’s event kicked off 
with an Employer briefing provided 
by Ron Bacci, Military Outreach 
Director for the Illinois Employer 
Support of the Guard & Reserve also 
known as ESGR. Ron provided a 
refresher for all on the Uniformed 
Services Employment & Reemploy-
ment Rights Act (USERRA).  He let 
attendees know about the statement 
of support as well as the awards pro-
gram ESGR provides. 
 Aaron Harris, Executive Director 
of the Illinois Chamber’s Employ-
ment Law Council was next. 
 Aaron provided attendees with 
an overview of new and updated Illi-
nois laws coming in 2024.  He spoke 
about numerous changes that are in 
effect or will be implemented in the 
next few months. Aaron explained 
the following changes:

 THE EQUAL PAY ACT OF 
2003: Would require an employer 
with 15 or more employees to include 
the pay scale and benefits in the job 
posting for any position that will be 
physically performed in Illinois or 
where the employee will report to a 
supervisor in Illinois.  This will be 
effective on January 1, 2025. 
 UNEMPLOYMENT INSUR-
ANCE ACT: An individual under an 
independent contractor arrangement 
and requiring employers to file with 
the Illinois Department of Employ-
ment Security a report within 20 days 
after the date the employer hires a 
new employee.  This will be effective 
on January 1, 2024. 
 THE FREELANCE WORKER 
PROTECTION ACT: Except as pro-
vided by law, a freelance worker shall 
be paid their contracted compensa-
tion amount on or before the date 
due under the terms of the contract. 
This requires a written contract for 
services or products provided by a 
freelance worker and sets forth the 
information the written contract 
must include. Coming on July 1, 
2024.  

New Laws

Doubletree Hilton | Lisle, Illinois

December 5, 2023 

8:30 am – 4:30 pm

10th Annual

FORUM
A multitude of changes 

come each year for 
the Illinois business 

community, including 
both state and federal 

updates. This year was 
no exception ...

Aaron Harris provided attendees 
with an overview of new and updated 

Illinois laws coming in 2024.
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 THE GENDER VIOLENCE 
ACT: This has been amended to 
define employee, employer, and 
workplace. It changes the definition 
of gender-related violence to also 
mean domestic violence.  There are 
also new state penalties for violation 
of federal discrimination laws.  
 Mandated benefits have been 
expanded to include the Child 
Extended Bereavement Act, and 
amendments to the Victims’ Eco-
nomic Security and Safety Act, as 
well as the Employee Blood and 
Organ Donation Leave Act. Aaron 
touched on the Illinois Paid Leave 
for All Workers Act and the Illinois 
Day and Temporary Labor Services 
act, leaving the bulk of those for the 
standalone presentations to come 
later in the day.  He also spoke about 
the expansions and changes coming 
to the Prevailing Wage requirements. 
 Aaron concluded by highlight-
ing his thoughts on what is likely to 
happen in 2024 and the need to stay 
informed. 
 Jeffrey Risch, Chair of Amund-
senDavis stepped up to discuss the 
Illinois Paid Leave for All Workers’ 
Act.  This act will provide nearly all 
Illinois workers with a minimum 
of 40 hours of paid leave during a 
12-month period, beginning in Jan-
uary 2024. All full-time, part-time, 
temporary, and seasonal employees 
are eligible, and it includes all private 
and public employers (employees or 
employers)? with some exemptions. 
 The next update Jeff provided 
us with was an Overview of Federal 

Developments. He noted the Preg-
nancy Workers Fairness Act, which 
went into effect on June 27, 2023, 
commenting that Illinois has its own 
pregnancy accommodations require-
ments. He mentioned the PUMP for 
Nursing Mothers Act for nursing 
employees. 
 Jeff reviewed confidentiality and 
non-disparagement clauses that have 
been narrowed by the National Labor 
Relations Board.  He also spoke 
about the CEMEX decision, which 
forces employers to either recognize 
or file a petition for election.  
 He discussed the EEOC’s “Arti-
ficial Intelligence and Algorithmic 
Initiative” which does not seek to 
stop the adoption of AI and other 
computer assisted technologies.  
However, it warns employers that 
they will be held liable in the event 
that the technological tools they use 
have a disparate impact on the basis 
of protected characteristics. 
 Additionally, he reviewed chang-
es to the SECURE Act 2.0, the new 
I-9 version and permanent option 
for remote verification when using 
E-Verify.  Jeff finished with OSHA 
updates as well as changes to Joint 
Employer Liability Issues. 
 After lunch, Jeff stepped up for 
his presentation on Pay Transparency 
Issues. 
 Pay transparency issues require 
disclosure of wage/compensation 
range for the position to applicants 
as well as in job postings as well as 
limiting or banning the use of wage 
or compensation history in mak-

Jeffrey Risch, Chair of AmundsenDavis 
stepped up to discuss the Illinois Paid Leave 
for All Workers’ Act.  
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CONNECTING

ing hiring or wage decisions.  Jeff 
reviewed the newest amendments 
which lowered the threshold to em-
ployers with 15 or more employees to 
include the pay scale and benefits in 
job postings.  There are also record-
keeping requirements. He contrasted 
multiple states regulations and talked 
about federal level regulations, in-
cluding the Salary Transparency Act 
proposed in March 2023 and now in 
committee.  This would require wage 
range to be included in job postings 
and more. 
 Jennifer Murphy, a partner at 
AmundsenDavis, gave a presentation 
on the amendments to the Illinois 
Day & Temporary Labor Services 
Act. The IDTLSA was originally 
enacted in 2006 to provide basic 
protections to regulate day and 
temporary workers. The changes to 
the law through the amendments this 
year brought drastic changes to the 
Act which make the use of long-term 
temporary workers extremely bur-
densome, more costly and may risk 
violations of the Act. 
 We were honored to be joined by 
Jane Flanagan, Director of the Illinois 
Department of Labor.  Jane gave an 
overview of the agency, as well as 
touched on the status of new laws 
and amendments, finishing out with 
department initiatives and answering 
questions from the audience. 
 The final session of the day was 
a panel discussion on How HR Must 
Function in 2024 and Beyond. 
 Three panelists joined Aaron 
Harris on stage. 
 Annette Tyman is a partner at 
Seyfarth Shaw LLP. As Chair of their 
People Analytics Group, Annette 

leads a team of attorneys, labor 
economists, data analysts and other 
professionals to develop solutions to 
solve complex workplace issues. 
 Another panelist was Ashley 
Trost, Director of People and Culture 
for Gallagher Asphalt Corporation. 
Ashley functions as an HR depart-
ment of one, facilitates leadership 
training and development and over-
sees the company’s marketing and 
communications department.  
 Manny Torres, AVP, Senior 
Employee Relations Specialist at 
Wintrust was the final panelist in the 
panel.  Manny has multiple areas of 
strength, including working within 
HR and with leadership to build 
employee centric practices.  
 The group talked about their 
company culture for retaining em-
ployees, finding, and recruiting new 
employees, using AI in their organi-
zations, and their biggest concerns 
for HR in 2024 and beyond. 
 The event ended with final 
networking opportunities and door 
prizes! We want to thank our event 
sponsors, Amundsen Davis LLC and 
Wintrust Financial, and a special 
thank you to everyone who was able 
to make this event. Without you all, 
this wouldn’t be possible. 
 The 11th Annual New Laws 
Forum will return in December 2024.  

The event ended with 
final networking 

opportunities and door 
prizes! We want to thank 

our event sponsors ... 
and a special thank you 

to everyone who was 
able to make this event.

Jennifer Murphy, a partner at 
AmundsenDavis, gave a presentation 

on the amendments to the Illinois Day 
& Temporary Labor Services Act.
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Bartlett Offers 
Grant Program  
to Increase 
Building Safety

In an effort to attract new businesses, help existing 

businesses expand, and provide safer buildings, the 

Village of Bartlett offers grants through its Bartlett 

Economic Development Assistance (BEDA) Program. 

Eligible projects include code compliance-related 

items such as fire sprinklers and fire suppression 

systems, among other interior and exterior building 

improvements. Sales tax-producing businesses in 

commercially zoned areas in the village are eligible 

for the matching grants up to $50,000. 

The grant program, which is funded by video 

gaming revenue, was developed to address aging 

buildings in Bartlett, and to reduce the business 

owners’ costs of bringing them up to code. 

This incentive program allows Bartlett to attract  

new business and assists some of the smaller 

homegrown businesses with costs for the building 

improvements.

For more information, visit Bartlett’s website at 

www.bartlettil.gov.

FireSprinklerAssoc.org
708-403-4468
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EMPLOYER UPDATE

Over the past decade or so, there’s 
been much effort by the govern-
ment to expand the scope of who 
may be deemed a joint employer. 
Those efforts have been to make 
contractors and their subcontractors, 
franchisors and their franchisees, and 
staffing agencies and their clients, 
joint employers. If they are joint 
employers, then one may be liable 
for the employment law wrongs of 
the other, and one may even have to 
engage in collective bargaining with 
respect to employees on the other 
joint employer’s payroll. Major efforts 
in this regard were made during the 
Obama Administration, all of which 
were rolled back during the Trump 
Administration.

Déjà vu all over again!

On October 26, 2023, the National 
Labor Relations Board rolled out a 
new rule that virtually adopts the 
standards adopted by the Board 
during the Obama Administration. 
The rule’s effective date is February 
26, 2024.
 Under this new joint employer 
rule, any entity that shares or code-
termines workers’ essential terms 
and conditions of employment with 
another entity, e.g., the subcontrac-
tor, franchisee, or temporary worker 
staffing agency, is a joint employer. 
Specifically, if the entity has a say on 
any of the following items, whether 
directly or indirectly and whether actu-

By Robert Boonin
Dykema

ally exercised or just has the potential 
to do so, is a joint employer under the 
National Labor Relations Act:

• Wages, benefits, and other com-
pensation;

• Hours of work and scheduling;

• The assignment of duties to be 
performed;

• The supervision of the perfor-
mance of duties;

• Work rules and directions gov-
erning the manner, means, and 
methods of the performance of 
duties and grounds for discipline;

• The tenure of employment, in-
cluding hiring and discharge; and

• Working conditions related to 
the safety and health of employ-
ees.

Importantly and critically, and de-
parting from otherwise long-stand-
ing Board precedent, an entity’s 
unexercised or indirect control over 
any of the above factors will be con-
sidered sufficient to satisfy the newly 
defined joint employer status.
 Any entity meeting the above 
standards will be held jointly liable 
for any unfair labor practices in-
curred by the other, more readily 
identifiable, employer. In addition, 
the joint employer will be obligated 
to bargain over any of the elements 
described above on which has the 
authority or potential authority to 
control.

The Rules on Who’s a Joint Employer Have Dramatically Changed

Sean Darke
Dykema

A multitude of changes 
come each year for 

the Illinois business 
community, including 
both state and federal 

updates. This year was 
no exception ...

https://www.federalregister.gov/documents/2023/10/27/2023-23573/standard-for-determining-joint-employer-status
http://www.dykema.com/professionals-robert_boonin.html?__hstc=158860069.e235fd2711cf3456b73fe1ba60cff56a.1700497066805.1700505374325.1700508409557.3&__hssc=158860069.1.1700508409557&__hsfp=640192685
https://www.dykema.com/people/sean-f-darke.html?__hstc=158860069.e235fd2711cf3456b73fe1ba60cff56a.1700497066805.1700505374325.1700508409557.3&__hssc=158860069.1.1700508409557&__hsfp=640192685
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 The Board has published a Fact 
Sheet elaborating on the above.

What does this mean?

Avoiding joint employer status will 
become extremely difficult, particu-
larly since most contracting entities 
and franchisors have some standards 
they expect of their contractors and 
franchisees. The same may hold true 
for the relationship between staffing 
agencies and their clients. Drafting 
agreements establishing independent 
contractor status as in the past will 
no longer suffice to avoid becoming a 
joint employer.
 The rule exposes contracting 
entities to liability for acts they may 
have had little or no involvement 
in, and it could pull those entities 
into multiple and conflicting bar-
gaining tables. Contracting entities 
will become embroiled in negotiat-
ing multiple union contracts with 
subcontractors, some of whom are 
competitors. It also can make both 
joint employers targets of strikes and 
picket lines. Also, joint employers 
may have to post notices in their 
respective workplaces of violations of 
the Act by either employer.
 Litigation challenging the new 
rule is likely. In the meantime, the 
framework for using contractors and 
temporary workers, as well as many 
franchise arrangements, has changed. 

Considering the Board’s aggres-
sive initiatives targeting its view 
of joint employers and, in general, 
non-unionized employers, the Board 
is expected to fervently use this new 
doctrine to target employers who 
have historically not had to worry 
about their contractors’ union issues. 
If you contract services, engage tem-
porary workers, or are a franchisor, 
BEWARE!

The Rules on Who’s a Joint Employer Have Dramatically Changed

 For more information or guid-
ance regarding how to respond to 
this dramatic development, contact 
the authors of this alert or any other 
member of Dykema’s Labor and Em-
ployment Law Practice Group.

October 30, 2023
Posted in New Pay Rules, NLRB

We’re in this 
together.
Members can now take advantage of  
flat discounts of up to 50% on UPS® small  
package shipping services.

To learn more and start saving: 
Visit:  1800members.com/ilcoc 
Call:  1.800.MEMBERS (636.2377)

© 2023 United Parcel Service of America, Inc. UPS, the UPS logo and the color brown 
are trademarks of the United Parcel Service of America, Inc. All rights reserved.

1194953216

https://www.nlrb.gov/sites/default/files/attachments/pages/node-9558/joint-employer-fact-sheet-2023.pdf
https://www.nlrb.gov/sites/default/files/attachments/pages/node-9558/joint-employer-fact-sheet-2023.pdf
https://www.laboremployment-lawblog.com/category/new-pay-rules/
https://www.laboremployment-lawblog.com/category/nlrb/
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Introducing a New Health Plan  
Built for Illinois Businesses!

Illinois Chamber of Commerce members are entitled to membersonly
benefits, including access to group rates on an employee health plan through 
the UnitedHealthcare Community Chamber Program.

25% average savings on a health plan1

Working side by side with the Chamber, this program provides an average sav-
ings of 25% on your medical premiums1 compared to other UnitedHealthcare 
plans in Illinois. You may also get additional savings of up to 4% when you offer 
a UnitedHealthcare specialty plan like dental or vision alongside your medical 
plan.

You can see how much your business may save with a no‐obligation quote at
uhc.com/illinois-chamber

The Community Chamber Program is also designed to deliver:

• Numerous plan designs and benefits to choose from, like built‐in phar-
macy and $0 copays for virtual care

• A large local and national network for your employees, including 
1.2M+ doctors and health care professionals and 6,500+ hospitals2

• Rewards for your employees – With UnitedHealthcare Motion®, par-
ticipants complete certain daily activity goals—like walking, running, 
cycling, swimming and more—and may earn up to $1,095 each year* for 
their health savings account (HSA) or toward a prepaid debit card**

• Support for human resources and compliance, included as part of your 
UnitedHealthcare plan, Mineral™ helps you handle even the most com-
plex compliance issues with confidence.

With an average savings of 25%,1 it’s worth your time to compare the plan 
you have now with one available through this members‐only program. To 
learn more, ask your broker or get started with a no‐obligation quote today at 
https://e‐i.uhc.com/illinoischamber

* Or $1,150 if not applying registration credit toward 
an activity tracker.

** Receiving a reward card may have tax implications. 
You should consult an appropriate tax professional to

 determine whether you have any tax obligations from 
receiving this card under the program.

1 25% savings based on Q1 2023 UnitedHealthcare 
internal analysis for average price comparison between 

UnitedHealthcare plans in Illinois. Savings are not guaranteed.

2 UnitedHealthcare internal 
analysis, March 31, 2023.

Minimum participation requirements may apply for bundling 
programs. Packaged Savings program is not available for all 

group sizes, and benefits and programs may not be available in 
all states. Components subject to change.

UnitedHealthcare Motion is a voluntary program. The 
information provided is for general informational purposes 

only and is not intended to be nor should be construed as 
medical advice. You should consult an appropriate health care 

professional before beginning any exercise program and/or 
to determine what may be right for you. Receiving an activity 

tracker and/or certain credits and/or purchasing an activity 
tracker with earnings may have tax implications. You should 

consult an appropriate tax professional to determine if you have 
any tax obligations under this program, as applicable. If any 
fraudulent activity is detected (e.g., misrepresented physical 

activity), you may be suspended and/or terminated from the 
program. If you are unable to meet a standard related to health 

factor to receive a reward under this program, you might 
qualify for an opportunity to receive the reward by different 
means. You may call us toll‐free at 1‐855‐256‐8669 or at the 
number on your health plan ID card, and we will work with 
you (and, if necessary, your doctor) to find another way for 

you to earn the same reward. Rewards may be limited due to 
incentive limits under applicable law. Subject to HSA eligibility, 

as applicable. Mineral® products and services are provided 
directly by Mineral, Inc., headquartered at 6701 Koll Center 

Parkway, Suite 430, Pleasanton, California 94566. ThinkHR®, 
Mineral® and Mineral Platform™ are registered and unregistered 

trademarks of Mineral, Inc.

Administrative services provided by United HealthCare 
Services, Inc. or their affiliates, and UnitedHealthcare 

Service LLC in NY. Stop‐loss insurance is underwritten by 
All Savers Insurance Company (except CA, MA, MN, NJ 
and NY), UnitedHealthcare Insurance Company in MA 

and MN, UnitedHealthcare Life Insurance Company in NJ, 
UnitedHealthcare Insurance Company of New York in NY, and 

All Savers Life Insurance Company of California in CA.

CONNECTING

Introducing a new health plan built for Illinois Businesses!

Illinois Chamber of Commerce members are entitled to members‐
only benefits, including access to group rates on an employee health plan through the 
UnitedHealthcare Community Chamber Program. 

25% average savings on a health plan1

Working side by side with the Chamber, this program provides an average savings of 
25% on your medical premiums1 compared to other UnitedHealthcare plans in Illinois. 
You may also get additional savings of up to 4% when you offer a UnitedHealthcare 
specialty plan like dental or vision alongside your medical plan.   

You can see how much your business may save with a no‐obligation quote at  
uhc.com/illinois-chamber

The Community Chamber Program is also designed to deliver:  

 Numerous plan designs and benefits to choose from, like built‐in pharmacy
and $0 copays for virtual care

 A large local and national network for your employees, including 1.2M+
doctors and health care professionals and 6,500+ hospitals2

 Rewards for your employees – With UnitedHealthcare Motion®, participants
complete certain daily activity goals—like walking, running, cycling, swimming
and more—and may earn up to $1,095 each year* for their health savings
account (HSA) or toward a prepaid debit card**

 Support for human resources and compliance, included as part of your
UnitedHealthcare plan, Mineral™ helps you handle even the most complex
compliance issues with confidence.

With an average savings of 25%,1 it’s worth your time to compare the plan you have 
now with one available through this members‐only program. To learn more, ask your 
broker or get started with a no‐obligation quote today at https://e‐i.uhc.com/illinois‐
chamber. 

* Or $1,150 if not applying registration credit toward an activity tracker.
** Receiving a reward card may have tax implications. You should consult an appropriate tax professional to determine whether you have any tax obligations from receiving this card under the program. 
1 25% savings based on Q1 2023 UnitedHealthcare internal analysis for average price comparison between UnitedHealthcare plans in Illinois. Savings are not guaranteed. 
2 UnitedHealthcare internal analysis, March 31, 2023. 
Minimum participation requirements may apply for bundling programs. Packaged Savings program is not available for all group sizes, and benefits and programs may not be available in all states. Components subject to change. 
UnitedHealthcare Motion is a voluntary program. The information provided is for general informational purposes only and is not intended to be nor should be construed as medical advice. You should consult an appropriate health care professional before 
beginning any exercise program and/or to determine what may be right for you. Receiving an activity tracker and/or certain credits and/or purchasing an activity tracker with earnings may have tax implications. You should consult an appropriate tax 
professional to determine if you have any tax obligations under this program, as applicable. If any fraudulent activity is detected (e.g., misrepresented physical activity), you may be suspended and/or terminated from the program. If you are unable to meet 
a standard related to health factor to receive a reward under this program, you might qualify for an opportunity to receive the reward by different means. You may call us toll‐free at 1‐855‐256‐8669 or at the number on your health plan ID card, and we will 
work with you (and, if necessary, your doctor) to find another way for you to earn the same reward. Rewards may be limited due to incentive limits under applicable law. Subject to HSA eligibility, as applicable. Mineral® products and services are provided 
directly by Mineral, Inc., headquartered at 6701 Koll Center Parkway, Suite 430, Pleasanton, California 94566. ThinkHR®, Mineral® and Mineral Platform™ are registered and unregistered trademarks of Mineral, Inc. 
Administrative services provided by United HealthCare Services, Inc. or their affiliates, and UnitedHealthcare Service LLC in NY. Stop‐loss insurance is underwritten by All Savers Insurance Company (except CA, 
MA, MN, NJ and NY), UnitedHealthcare Insurance Company in MA and MN, UnitedHealthcare Life Insurance Company in NJ, UnitedHealthcare Insurance Company of New York in NY, and All Savers Life Insurance 
Company of California in CA.
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Amber's Traveling Massage 
LLC
Amber Cooperman

Licensed Massage Therapist 
Medical Massage Practitioner

630-796-0819
amber@amberstravelingmassage.com

AWARD WINNING Best of 2019 - 2023
Text code: MTI to receive 20% off your 1st massage!

Amber's Traveling Massage 
LLC
Amber Cooperman

Licensed Massage Therapist 
Medical Massage Practitioner

630-796-0819
amber@amberstravelingmassage.com

AWARD WINNING Best of 2019 - 2023
Text code: MTI to receive 20% off your 1st massage!
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James Peters 
Managing Director 
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EQUAL EMPLOYMENT OPPORTUNITY IS THE LAW

WORKERS WITH DISABILITIES

JOB DISCRIMINATION AND SEXUAL HARASSMENT

PREGNANCY AND YOUR RIGHTS IN THE WORKPLACE

JOB SAFETY AND HEALTH PROTECTION

VICTIMS’ ECONOMIC SECURITY AND SAFETY ACT (VESSA)

YOU HAVE THE RIGHT TO BE FREE FROM

JOB DISCRIMINATION AND SEXUAL HARASSMENT.

The Illinois Human Rights Act states that you have the right to be free from 

unlawful discrimination and sexual harassment. This means that employers 

may not treat people differently based on race, age, gender, pregnancy, disability, 

sexual orientation or any other protected class named in the Act. This applies to 

all employer actions, including hiring, promotion, discipline and discharge.

REASONABLE ACCOMMODATIONS 

You also have the right to reasonable accommodations 

based on pregnancy and disability. This means you can 

ask for reasonable changes to your job if needed because 

you are pregnant or disabled.

RETALIATIONIt is also unlawful for employers to treat people differently because they have 

reported discrimination, participated in an investigation, or helped others exercise 

their right to complain about discrimination.
REPORT DISCRIMINATION

To report discrimination, you may:
1. Contact your employer’s human resources or personnel department.

2.	 Contact	the	Illinois	Department	of	Human	Rights	(IDHR)	to	file	a	charge.

3. Call the Illinois Sexual Harassment and Discrimination Helpline at 1-877-236-7703 to talk to  

 someone about your concerns.

Website: www.illinois.gov/dhr
Email: IDHR.Intake@illinois.gov

Chicago:James R. Thompson Center
100 West Randolph Street, Suite 10-100

Chicago, IL 60601(312) 814-6200(866) 740-3953 (TTY)(312) 814-6251 (Fax)

Springfield:535 W. Jefferson Street1st FloorSpringfield,	IL	62702(217) 785-5100(866) 740-3953 (TTY)(217) 785-5106 (Fax)
Employers shall make this poster available and display it where employees can readily see it.

This notice is available for download at: www.illinois.gov/dhr

Printed by the Authority of the State of Illinois  .  9/18  .  web version  .  IOCI19-0181

PAY TRANSPARENCY

WORKERS WITH DISABILITIES Subminimum wages under section 14(c) are not applicable unless a worker’s disability actually impairs the 

worker’s earning or productive capacity for the work being performed. The fact that a worker may have a 

disability is not in and of itself sufficient to warrant the payment of a subminimum wage.

For purposes of payment of commensurate wage rates under a certificate, a worker with a disability is defined 

as: An individual whose earnings or productive capacity is impaired by a physical or mental disability, including 

those related to age or injury, for the work to be performed.

Disabilities which may affect productive capacity include an intellectual or developmental disability, psychiatric 

disability, a hearing or visual impairment, and certain other impairments. The following do not ordinarily affect 

productive capacity for purposes of paying commensurate wage rates: educational disabilities; chronic 

unemployment; receipt of welfare benefits; nonattendance at school; juvenile delinquency; and correctional 

parole or probation.

WORKER NOTIFICATION Each worker with a disability and, where appropriate, the parent or guardian of such worker, shall be informed 

orally and in writing by the employer of the terms of the certificate under which such worker is employed.

KEY ELEMENTS OF 
COMMENSURATE  
WAGE RATES

• Nondisabled worker standard—The objective gauge (usually a time study of the production of workers 

who do not have disabilities that impair their productivity for the job) against which the productivity of a 

worker with a disability is measured.
• Prevailing wage rate—The wage paid to experienced workers who do not have disabilities that impair their 

productivity for the same or similar work and who are performing such work in the area. Most SCA contracts 

include a wage determination specifying the prevailing wage rates to be paid for SCA-covered work.

• Evaluation of the productivity of the worker with a disability—Documented measurement of the 

production of the worker with a disability (in terms of quantity and quality).

The wages of all workers paid commensurate wages must be reviewed, and adjusted if appropriate, at periodic 

intervals. At a minimum, the productivity of hourly-paid workers must be reevaluated at least every six months 

and a new prevailing wage survey must be conducted at least once every twelve months. In addition, prevailing 

wages must be reviewed, and adjusted as appropriate, whenever there is a change in the job or a change in the 

prevailing wage rate, such as when the applicable state or federal minimum wage is increased.

WIOA

The Workforce Innovation and Opportunity Act of 2014 (WIOA) amended the Rehabilitation Act by adding 

section 511, which places limitations on the payment of subminimum wages to individuals with disabilities by 

mandating the completion of certain requirements prior to and during the payment of a subminimum wage.

EXECUTIVE ORDER 
13658

Executive Order 13658, Establishing a Minimum Wage for Contractors, established a minimum wage that 

generally must be paid to workers performing on or in connection with a covered contract with the Federal 

Government. Workers covered by this Executive Order and due the full Executive Order minimum wage include 

workers with disabilities whose wages are calculated pursuant to certificates issued under section 14(c) of the 

FLSA.

FRINGE BENEFITS
Neither the FLSA nor the PCA have provisions requiring vacation, holiday, or sick pay nor other fringe benefits 

such as health insurance or pension plans. SCA wage determinations may require such fringe benefit payments 

(or a cash equivalent). Workers paid under a certificate authorizing commensurate wage rates must receive the 

full fringe benefits listed on the SCA wage determination.

OVERTIME
Generally, if a worker is performing work subject to the FLSA, SCA, and/or PCA, that worker must be paid at 

least 1 1/2 times their regular rate of pay for all hours worked over 40 in a workweek.

CHILD LABOR
Minors younger than 18 years of age must be employed in accordance with the child labor provisions of the 

FLSA. No persons under 16 years of age may be employed in manufacturing or on a PCA contract.

PETITION PROCESS
Workers with disabilities paid at subminimum wages may petition the Administrator of the Wage and Hour 

Division of the Department of Labor for a review of their wage rates by an Administrative Law Judge. No 

particular form of petition is required, except that it must be signed by the worker with a disability or his or her 

parent or guardian and should contain the name and address of the employer. Petitions should be mailed to: 

Administrator, Wage and Hour Division, U.S. Department of Labor, Room S-3502, 200 Constitution Avenue NW, 

Washington, D.C. 20210.

EMPLOYEE RIGHTS 
FOR WORKERS WITH DISABILITIES 

PAID AT SUBMINIMUM WAGES

1-866-487-9243TTY: 1-877-889-5627www.dol.gov/whd
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WAGE AND HOUR DIVISION
UNITED STATES DEPARTMENT OF LABOR

This establishment has a certificate authorizing the payment of subminimum wages to workers who are disabled for the work they are performing. 

Authority to pay subminimum wages to workers with disabilities generally applies to work covered by the Fair Labor Standards Act (FLSA), 

McNamara-O’Hara Service Contract Act (SCA), and/or Walsh-Healey Public Contracts Act (PCA). Such subminimum wages are referred to as 

“commensurate wage rates” and are less than the basic hourly rates stated in an SCA wage determination and/or less than the FLSA minimum wage 

of $7.25 per hour. A “commensurate wage rate” is based on the worker’s individual productivity, no matter how limited, in proportion to the wage and 

productivity of experienced workers who do not have disabilities that impact their productivity when performing essentially the same type, quality, and 

quantity of work in the geographic area from which the labor force of the community is drawn.

Employers shall make this poster available and display it where employees and the parents and guardians of workers with disabilities can readily see it.

BREAK TIME FOR NURSING MOTHERS

For immediate help or if you have questions regarding your rights.

Call 312-814-6200 or 217-785-5100 or (866) 740-3953 (TTY)

State of IllinoisDepartment of Human Rights

By Authority of the State of Illinois 122014-ENG-PREG

CHICAGO OFFICE
100 W. Randolph Street, 10th Floor 

Intake UnitChicago, IL 60601(312) 814-6200

SPRINGFIELD OFFICE
222 South College, Room 101-A  Intake UnitSpringfield, IL 62704(217) 785-5100

MARION OFFICE 
2309 West Main Street, Suite 112Intake UnitMarion, IL 62959(618) 993-7463

The charge process may be initiated by completing the form at:   

http://www.illinois.gov/dhr 

PREGNANCY and your RIGHTS  in the  
wORkPLACEAre you pregnant, recovering from childbirth, or do you have a 

medical or common condition related to pregnancy?

If so, you have the right to:
• Ask your employer for a reasonable accommodation for your pregnancy, such  

 as more frequent bathroom breaks, assistance with heavy work, a private space  

 for expressing milk, or time off to recover from your pregnancy. 

• Reject an accommodation offered by your employer for your pregnancy that you  

 do not desire. • Continue working during your pregnancy if a reasonable accommodation is  

 available which would allow you to continue performing your job.

Your employer cannot:
• Discriminate against you because of your pregnancy. 

• Retaliate against you because you requested a reasonable accommodation.

It is illegal for your employer to fire you, refuse to hire you or to refuse to provide you with a  

reasonable accommodation because of your pregnancy. For more information regarding your rights, 

download the department’s fact sheet from our website at www.illinois.gov/dhr

Es ilegal que su empleador la despida, se niegue a contratarla o a proporcionarle una adaptación   

razonable a causa de su embarazo. Para obtener información sobre el embarazo y sus derechos  

en el lugar de trabajo en español, visite: www.illinois.gov/dhr
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Your Rights Under 
Illinois Employment Laws 

Wage Increases Schedule  Effective Jan. 1, 2023 •.... $13.00 

Effective Jan. 1, 2024 ..... $14.00 

Effective Jan. 1, 2025 ••••. $15.00 

Minimum Wage $13.00 per hour (Effective Jan. 1, 2023) 

and Overtime Hotline: 1-800-478-3998

• Coverage: Applies to employers with 4 or more employees. Domestic workers are covered even 

if the employer only has 1 worker. Certain workers are not covered by the Minimum Wage Law 

and some workers may be paid less than the minimum wage under limited conditions. For more 

information, visit our website. (See wage increases schedule above.) 

• Tipped Employees: Must be paid at least 60% of the applicable minimum wage. If an employee's 

tips combined with the wages from the employer do not equal the minimum wage, the employer 

must make up the difference. 
• Overtime: Most hourly employees and some salaried employees are covered by the overtime law 

and must be compensated at time and one·half of their regular pay for hours worked over 40 in a 

workweek. Unpaid Wages Hotline: 1-312-793-2808

Wage Payment and Collection Act 

• Employees must receive their final compensation, including earned wages, vacation pay, 

commissions and bonuses on their next regularly scheduled payday. 

• Unauthorized deductions from paychecks are not allowed except as specified by law. 

• Employers must reimburse employees for all necessary expenditures or losses incurred by an 

employee during the scope of employment and related to services performed for the employer. 

Employee must submit reimbursement request within 30 calendar days unless an employer policy 

allows for additional time to submit. 
Meal and Rest Periods Hotline: 1-312-793-2804

One Day Rest in Seven Act 
• Provides employees with 24 consecutive hours of rest each consecutive seven day period. 

• Employers may obtain permits from the Department allowing employees to voluntarily work seven 

consecutive days. • Employees working 7 ½ continuous hours must be allowed a meal period of at least 20 minutes no 

later than 5 hours after the start of work. Employee who works more than 7 1/2 hours is entitled to 

an additional 20 minute meal period for every additional 4 1/2 hours worked.

Equal Pay Act Hotline: 1-866-372-4365

• Requires employers to pay equal wages to men and women doing the same or substantially similar 

work, unless such wage differences are based upon a seniority system, a merit system, or factors 

other than gender. 
• Employers and employment agencies are banned from asking applicants past wage and 

compensation histories. 
• Employees may disclose or discuss their own salaries, benefits, and other compensation with their 

co·workers and colleagues. 
• Employers are not allowed to pay less to African American employees versus a non-African 

American employees. 
• Certain employees at large businesses may request wage/salary history for their job title from IDOL. 

Violent Crime Victims' Leave 

Hotline: 1-866-372-4365 
Provides employees who are victims of domestic, gender, or sexual violence, or other crimes of 

violence, or who have family members who are victims with up to 12 weeks of unpaid leave during a 

12·month period. Child Labor Hotline: 1-800-645-5784

Workers under Age 16 • Children under the age of 14 may not work in most jobs, except under limited conditions. 

• 14 and 15·year·olds may work if the following requirements are met: 

• Employment certificates have been issued by the school district and filed with the Department of 

Labor confirming that a minor is old enough to work, physically capable to perform the job, and 

that the job will not interfere with the minor's education; 

• The work is not deemed a hazardous occupation (a full listing can be found on our website); 

• Work is limited to 3 hours per day on school days, 8 hours per day on non·school days and no 

more than 6 days or 48 hours per week; 

• Work is performed only between the hours of 7 a.m. to 7 p.m. during the school year 

(7 a.m. to 9 p.m. June through September); and 

• A 30·minute meal period is provided no later than the fifth hour of work. 

This is a summary of laws that satisfies Illinois Department of Labor posting requirements. For a complete text of the laws, visit our website at: 

www.labor.illinois.gov 

For more information or to file a complaint, contact us at: 524 South 2nd St, Suite 400, Springfield, IL 62701 • Springfield 217-782-6206 

160 N. LaSalle, St, Suite C-1300, Chicago, IL 60601 • Chicago 312-793-2800 • Marion 618-993-7090 
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Job Safety and HealthIT’S THE LAW!All workers have the right to:
 � A safe workplace. � Raise a safety or health concern with 

your employer or OSHA, or report a work-

related injury or illness, without being 

retaliated against.  � Receive information and training on 

job hazards, including all hazardous 

substances in your workplace. 
 � Request a confidential OSHA inspection 

of your workplace if you believe there are 

unsafe or unhealthy conditions. You have 

the right to have a representative contact 

OSHA on your behalf. � Participate (or have your representative 

participate) in an OSHA inspection and 

speak in private to the inspector.
 � File a complaint with OSHA within 

30 days (by phone, online or by mail) 

if you have been retaliated against for 

using your rights.  � See any OSHA citations issued to 

your employer. � Request copies of your medical 

records, tests that measure hazards 

in the workplace, and the workplace 

injury and illness log.

Employers must: � Provide employees a workplace free from 

recognized hazards. It is illegal to retaliate 

against an employee for using any of their 

rights under the law, including raising a 

health and safety concern with you or 

with OSHA, or reporting a work-related 

injury or illness. � Comply with all applicable OSHA standards. 

 � Notify OSHA within 8 hours of a 

workplace fatality or within 24 hours of 

any work-related inpatient hospitalization, 

amputation, or loss of an eye.
 � Provide required training to all workers 

in a language and vocabulary they can 

understand. 
 � Prominently display this poster in the 

workplace.
 � Post OSHA citations at or near the 

place of the alleged violations.On-Site Consultation services are 

available to small and medium-sized 

employers, without citation or penalty, 

through OSHA-supported consultation 

programs in every state.

U.S. Department of Labor

Contact OSHA. We can help. 

1-800-321-OSHA (6742)  •  TTY 1-877-889-5627  •  www.osha.gov

This poster is available free from OSHA.
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NOTICE TO INDIVIDUALS PERFORMING

SERVICES FOR CONSTRUCTION CONTRACTORS

REQUIRED POSTING – Contractors that have one or more

individuals not classified as employees must post this notice in

a conspicuous place on each jobsite and in their offices. 

EMPLOYEE CLASSIFICATION ACT

(820 ILCS 185/1-999)  Effective Date: January 1, 2008

The Employee Classification Act establishes criteria to determine if an individual

performing services for a construction contractor is an employee of the

contractor or is an independent contractor.  Individuals performing services for

contractors on or after January 1, 2008 are presumed to be employees of the

contractor unless they meet criteria specified in Section 10 of the law.  The Act

seeks to ensure that workers in the construction industry are offered protections

under numerous labor laws, including minimum wage, overtime, workers’

compensation and unemployment insurance and are not misclassified as

independent contractors in order to avoid tax and labor law obligations. 

Any aggrieved individual or interested party has the right to file a complaint

with the Department of Labor or file a private lawsuit seeking remedies for

misclassification violations, including collection of any wages, employment

benefits or other compensation denied or lost, monetary damages, attorney’s

fees and court costs.  Contractors determined to be in violation of the Act are

subject to civil and criminal penalties.   
It is a violation of the Act to discharge an individual for exercising any rights,

including making a complaint or testifying in an investigation under the Act,

subject to additional damages, attorney’s fees and costs. 

For more information or to file a complaint, contact:

AVISO A PERSONAS QUE TRABAJAN PARA

CONTRATISTAS EN EL AREA DE LA CONSTRUCCION

FIJACION OBLIGATORIA – Contratistas que disponen de uno ó

más individuos que no son catalogados como “empleados”

deben de fijar este aviso en un lugar sobresaliente en cada sitio

de trabajo y en sus oficinas. 
LA LEY DE CODIFICACION PARA EL EMPLEADO

(820 ILCS 185/1-999)  Fecha Vigente: el 1º de enero del 2008

La Ley de Codificación Para el Empleado decreta normas para determinar si

una persona que trabaja para contratistas en el área de la construcción es un

“empleado” del contratista ó si es un “contratista independiente.” A partir del

1º de enero personas que trabajan para contratistas son presuntamente

empleados, al menos que ellos cumplan ciertos criterios establecidos en la

Sección 10 de esta ley. La ley intenta asegurar que trabajadores en la industria

de la construcción sean protegidos bajo varias leyes de trabajo (incluyendo la

del salario mínimo, horas extras, protección laboral y seguro de desempleo) y

que no sean clasificados erróneamente como “contratistas independientes”

para que el contratista pueda evitar sus obligaciones en relación a impuestos

y las leyes de trabajo. Cualquier persona perjudicada, ó que tenga un interés directo, tiene el derecho

de presentar un reclamo con el Departamento de Trabajo, ó puede presentar

una demanda privada demandando remedios por infracciones al ser clasificados

erróneamente (incluyendo recopilación de salario, beneficios por ser empleado

ó cualquier otra compensación que le fue negada ó perdida, así como también

pérdidas monetarias y costos de abogado y de la corte). Contratistas a quienes

se les haya determinado que han violado la ley son sujetos a sanciones civiles

y criminales.
Es una infracción despedir a un trabajador por ejercer sus derechos bajo esta

ley (incluyendo el poner un reclamo ó por dar testimonio en una investigación

bajo esta ley) y puede ser sujeto a daños adicionales, costos de abogado y de

la corte.

Para más información ó para presentar un reclamo, comuníquese al:

OBWIESZCZENIE DLA OSÓB WYKONUJĄCYCH PRACE NA

ZLECENIE DLA FIRM BUDOWLANO-KONTRAKTORSKICH

WYMAGA SIĘ WYWIESIĆ W MIEJSCU PRACY – Właściciele firm

budowlanych, zatrudniający osoby oficjalnie nie będące pracownikami

firmy, muszą wywiesić powyższą informacje w miejscu ogólnie

dostępnym dla wszystkich pracowników w biurze jak i we wszystkich

miejscach pracy po za biurem.USTAWA DOTYCZĄCA KLASYFIKACJI PRACOWNIKÓW

(820 ILCS 185/1-999)  Obowiązuje od 1 stycznia, 2008

Ustawa dotycząca klasyfikacji pracowników ustala kryteria czy osoba wykonująca

prace na zlecenie dla firmy budowlano-kontraktorskiej jest pracownikiem firmy

zlecającej usługi czy też jest pracownikiem niezależnym. Z dniem 1 stycznia, 2008,

osoby wykonujące usługi na zlecenie dla właścicieli firm budowlanych są uznawane

za pracowników firm dla których wykonują zlecenie; wyjątek stanowi spełnienie

kryteriów zawartych w Paragrafie 10 Kodeksu Pracy. Ustawa ma za zadanie chronić

praw, osób zatrudnionych w przemyśle budowlanym, zagwarantowanych przez

prawo pracy, włączając prawo do minimalnej stawki, nadgodzin, odszkodowań i

ubezpieczeń; oraz przeciwdziałać uchyleniom od płacenia podatków i przestrzegania

zobowiazań dotyczących prawa pracowników.

Każda osoba, której prawa zostały naruszone, oraz osoby postronne mogą złożyć

skargę w Departamencie Pracy lub też dochodzić swoich praw drogą sądową,

włączając domaganie się zwrotu zaległych płac, ubezpieczenia, które w związku z

powyższym zostało pracownikowi odmówione lub odebrane, odszkodowań, oraz

zwrotu kosztów sądowych. Właściciele firm budowlanych, którzy nie przestrzegają

Ustawy, będą poddani karze.Jest niezgodnym z Ustawą zwalnianie pracownika, który domaga się swoich praw,

złożył zażalenie, lub też jest świadkiem w rozprawie dotyczącej   naruszenia Ustawy,

i stanowi podmiot do odszkodowania i dodatkowych kosztów sądowych.

Aby złożyć skargę lub uzyskać więcej informacji skontaktuj się z:

Printed by the authority of the State of Illinois. 1/08  5M  IISG08-539

Illinois Department of Labor

One West Old State Capitol Plaza

Room 300Springfield, IL 62701
(217) 782-1710www.state.il.us/agency/idol

EMPLOYEE CLASSIFICATION ACT OF 2008

KnowYour Rights:WorkplaceDiscrimination is IllegalWho is Protected?• Employees (current and
former), including managers
and temporary employees

• Job applicants

• Union members andapplicants for membership
in a unionWha Organizatons are Covered?

• Most private employers• State and local governments
(as employers)

• Educaonal insuons
(as employers)• Unions

• Safng agencies
What Types of Employment Discriminaton

are Illegal?
Under the EEOC’s laws, an employer may not discriminate against

you, regardless o your immigraon saus, on he bases o:

• Race
• Color
• Religion
• Naonal origin• Sex (including pregnancy
and relaed condions,sexual orienaon, orgender ideny)• Age (40 and older)• Disability

• Genec inormaon(including employer requests
for, or purchase, use, or
disclosure o genec ess,
genec services, or amily
medical history)• Realiaon or ling acharge, reasonablyopposing discriminaon,

or parcipang in adiscriminaon lawsui,invesgaon, or proceeding.

Wha Employmen Practces can be Challenged

as Discriminatory?All aspecs o employmen, including:
• Discharge, ring, or lay-o
• Harassment (includingunwelcome verbal orphysical conduct)• Hiring or promoon• Assignment•

•

Pay (unequal wages orcompensaon)Failure to providereasonable accommodaon
or a disabiliy or a sincerely-
held religious belief,observance or pracice• Benes

• Job training• Classicaon• Referral
• Obtaining or disclosinggenec inormaon oemployees• Requesng or disclosingmedical
inormaon o employees• Conduct that might reasonably
discourage someone from
opposing discriminaon, ling
a charge, or parcipang in an
invesgaon or proceeding.

Wha can You Do if You Believe Discriminaton

has Occurred?Conac he EEOC promply i you suspec discriminaon. Do no

delay, because here are sric me limis or ling a charge o

discriminaon (180 or 300 days, depending on where you live/

work). You can reach he EEOC in any o he ollowing ways:

Submi an inquiry hrough he EEOC’s public poral:

https://publicportal.eeoc.gov/Portal/Login.aspx

Call 1–800–669–4000 (oll ree)
1–800–669–6820 (TTY)1–844–234–5122 (ASL video phone)

Visit an EEOC ield oice (inormaion a

www.eeoc.gov/field-office)
E-Mail info@eeoc.govAdditional information about the EEOC,

including information about filing a

charge of discrimination, is available at

www.eeoc.gov.

The U.S. Equal Employmen Opporuniy Commission (EEOC) enforces Federal laws ha proec you from

discriminaton in employmen. If you believe you’ve been discriminaed agains a work or in applying for

a job, he EEOC may be able o help.

EMPLOYERS HOLDING FEDERAL CONTRACTS OR SUBCONTRACTS

The Deparmen o Labor’s Ofce o Federal Conrac

Compliance Programs (OFCCP) enorces he nondiscriminaon

and afrmave acon commimens o companies doing business

wih he Federal Governmen. I you are applying or a job wih,

or are an employee of, a company with a Federal contract or

subcontract, you are protected under Federal law from

discriminaon on he ollowing bases:Race, Color, Religion, Sex, Sexual Orientation,

Gender Identity, National Origin
Execuve Order 11246, as amended, prohibis employmen

discriminaon by Federal conracors based on race, color,

religion, sex, sexual orienaon, gender ideny, or naonal

origin, and requires afrmave acon o ensure equaliy o

opporuniy in all aspecs o employmen.Asking About, Disclosing, or Discussing Pay

Execuve Order 11246, as amended, proecs applicans and

employees o Federal conracors rom discriminaon based on

inquiring abou, disclosing, or discussing heir compensaon or

he compensaon o oher applicans or employees.
Disability
Secon 503 o he Rehabiliaon Ac o 1973, as amended,

proecs qualied individuals wih disabilies rom discriminaon

in hiring, promoon, discharge, pay, ringe benes, job

raining, classicaon, reerral, and oher aspecs o employmen

by Federal conracors. Disabiliy discriminaon includes no

making reasonable accommodaon o he known physical or

menal limiaons o an oherwise qualied individual wih a

disability who is an applicant or employee, barring undue

hardship o he employer. Secon 503 also requires ha

Federal conracors ake afrmave acon o employ and

advance in employmen qualied individuals wih disabilies

a all levels o employmen, including he execuve level.

Protected Veteran StatusThe Vienam Era Veerans’ Readjusmen Assisance Ac o 1974,

as amended, 38 U.S.C. 4212, prohibis employmen discriminaon

agains, and requires afrmave acon o recrui, employ, and

advance in employment, disabled veterans, recently separated

veerans (i.e., wihin hree years o discharge or release rom

acve duy), acve duy warme or campaign badge veerans,

or Armed Forces service medal veerans.Retaliation
Realiaon is prohibied agains a person who les a complain

o discriminaon, parcipaes in an OFCCP proceeding, or

oherwise opposes discriminaon by Federal conracors

under hese Federal laws.Any person who believes a contractor has violated its

nondiscriminaon or afrmave acon obligaons under

OFCCP’s auhories should conac immediaely:

The Ofce o Federal Conrac Compliance Programs (OFCCP)

U.S. Deparmen o Labor
200 Consuon Avenue, N.W.
Washingon, D.C. 202101–800–397–6251 (oll-ree)I you are dea, hard o hearing, or have a speech disabiliy, please dial

7–1–1 o access elecommunicaons relay services. OFCCPmay also

be conaced by submiing a quesion online o OFCCP’s Help Desk

at https://ofccphelpdesk.dol.gov/s/, or by calling an OFCCP regional

or disric ofce, lised inmos elephone direcories under U.S.

Governmen, Deparmen o Labor and on OFCCP’s “ConacUs”

webpage at https://www.dol.gov/agencies/ofccp/contact.PROGRAMS OR ACTIVITIES RECEIVING FEDERAL FINANCIAL ASSISTANCE

Race, Color, National Origin, Sex
In addion o he proecons o Tile VII o he Civil Righs Ac

o 1964, as amended, Tile VI o he Civil Righs Ac o 1964, as

amended, prohibis discriminaon on he basis o race, color

or naonal origin in programs or acvies receiving Federal

nancial assisance. Employmen discriminaon is covered by

Tile VI i he primary objecve o he nancial assisance is

provision o employmen, or where employmen discriminaon

causes or may cause discriminaon in providing services under

such programs. Tile IX o he Educaon Amendmens o 1972

prohibis employmen discriminaon on he basis o sex in

educaonal programs or acvies which receive Federal

nancial assisance.

Individuals with Disabilities
Secon 504 o he Rehabiliaon Ac o 1973, as amended,

prohibis employmen discriminaon on he basis o disabiliy

in any program or acviy which receives Federal nancial assisance.

Discriminaon is prohibied in all aspecs o employmen agains

persons wih disabilies who, wih or wihou reasonable

accommodaon, can perorm he essenal uncons o he job.

I you believe you have been discriminaed agains in a program

o any insuon which receives Federal nancial assisance,

you should immediately contact the Federal agency providing

such assisance.

(Revised 10/20/2022)

Legal Disclaimer: All data and information provided on this poster does not purport to remain at 

all times complete or current, and the laws referenced do not intend to apply to any specific 

employer or employee. The Illinois Chamber of Commerce and the law firm of Amundsen Davis 

will not be liable for any errors, omissions, or delays in this information or any losses, injuries, or 

damages arising from its display or use. Private and public interests shall use independent 

judgment concerning the use and publication of this poster and related contents.
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PROHIBITIONS Employers are generally prohibited from requiring or requesting 
any employee or job applicant to take a lie detector test, and from 
discharging, disciplining, or discriminating against an employee or 
prospective employee for refusing to take a test or for exercising other 
rights under the Act. 

EXEMPTIONS Federal, State and local governments are not affected by the law. Also, 
the law does not apply to tests given by the Federal Government to 
certain private individuals engaged in national security-related activities.

The Act permits polygraph (a kind of lie detector) tests to be administered 
in the private sector, subject to restrictions, to certain prospective 
employees of security service firms (armored car, alarm, and guard), and 
of pharmaceutical manufacturers, distributors and dispensers.

The Act also permits polygraph testing, subject to restrictions, of certain 
employees of private firms who are reasonably suspected of involvement 
in a workplace incident (theft, embezzlement, etc.) that resulted in 
economic loss to the employer.

The law does not preempt any provision of any State or local law or any 
collective bargaining agreement which is more restrictive with respect to 
lie detector tests.

EXAMINEE 
RIGHTS

Where polygraph tests are permitted, they are subject to numerous strict 
standards concerning the conduct and length of the test. Examinees 
have a number of specific rights, including the right to a written notice 
before testing, the right to refuse or discontinue a test, and the right not 
to have test results disclosed to unauthorized persons.

ENFORCEMENT The Secretary of Labor may bring court actions to restrain violations and 
assess civil penalties against violators. Employees or job applicants may 
also bring their own court actions.

EMPLOYEE RIGHTS 
EMPLOYEE POLYGRAPH PROTECTION ACT
The Employee Polygraph Protection Act 
prohibits most private employers from using 
lie detector tests either for pre-employment 
screening or during the course of employment.

THE LAW REQUIRES EMPLOYERS TO DISPLAY THIS POSTER 
WHERE EMPLOYEES AND JOB APPLICANTS CAN READILY SEE IT. 

WORKERS’ COMPENSATION NOTICE

WORKERS' 

COMPENSATION 

 
 
is a system of benefits provided by law to most workers who have job-related injuries or illnesses.  Benefits are paid for 
injuries that are caused, in whole or in part, by an employee's work.  This may include the aggravation of a pre-existing 
condition, injuries brought on by the repetitive use of a part of the body, heart attacks, or any other physical problem caused 
by work.  Benefits are paid regardless of fault.   
 

IF YOU HAVE A WORK-RELATED INJURY OR ILLNESS, TAKE THE FOLLOWING STEPS: 
 

1. GET MEDICAL ASSISTANCE.  By law, your employer must pay for all necessary medical services required to cure 
or relieve the effects of the injury or illness.  Where necessary, the employer must also pay for physical, mental, or 
vocational rehabilitation, within prescribed limits.  The employee may choose two physicians, surgeons, or hospitals.  If 
the employer notifies you that it has an approved Preferred Provider Program for workers’ compensation, the PPP counts 
as one of your two choices of providers.   

 

2. NOTIFY YOUR EMPLOYER.  You must notify your employer of the accidental injury or illness within 45 days, 
either orally or in writing.  To avoid possible delays, it is recommended the notice also include your name, address, 
telephone number, Social Security number, and a brief description of the injury or illness. 

 

3. LEARN YOUR RIGHTS.  Your employer is required by law to report accidents that result in more than three lost 
work days to the Workers’ Compensation Commission.  Once the accident is reported, you should receive a handbook that 
explains the law, benefits, and procedures.  If you need a handbook, please call the Commission or go to the Web site. 

 

 If you must lose time from work to recover from the injury or illness, you may be entitled to receive weekly payments and 
necessary medical care until you are able to return to work that is reasonably available to you.   

 

 It is against the law for an employer to harass, discharge, refuse to rehire or in any way discriminate against an employee 
for exercising his or her rights under the Workers' Compensation or Occupational Diseases Acts.  If you file a fraudulent 
claim, you may be penalized under the law. 

 

4. KEEP WITHIN THE TIME LIMITS.  Generally, claims must be filed within three years of the injury or 
disablement from an occupational disease, or within two years of the last workers' compensation payment, whichever is 
later.  Claims for pneumoconiosis, radiological exposure, asbestosis, or similar diseases have special requirements. 

 

 Injured workers have the right to reopen their case within 30 months after an award is made if the disability increases, but 
cases that are resolved by a lump-sum settlement contract approved by the Commission cannot be reopened.  Only 
settlements approved by the Commission are binding. 

 

For more information, go to the Illinois Workers’ Compensation Commission’s Web site or call any office:  
 

Toll-free: 866/352-3033 Chicago: 312/814-6611 Peoria: 309/671-3019 Springfield: 217/785-7087 
Web site: www.iwcc.il.gov Collinsville: 618/346-3450 Rockford: 815/987-7292 TDD (Deaf): 312/814-2959 
 

BY LAW, EMPLOYERS MUST DISPLAY THIS NOTICE IN A PROMINENT PLACE  
IN EACH WORKPLACE AND COMPLETE THE INFORMATION BELOW. 

Party handling workersʼ 
compensation claims 

     

 

Business address 

     

 

Business phone 

     

 

Effective date 

     

 Termination date 

     

 

Policy number 

     

 Employer's FEIN 
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FAIR LABOR STANDARDS ACT

DAY AND TEMPORARY LABOR SERVICES ACT

FAMILY AND MEDICAL LEAVE ACT

FAMILY AND MEDICAL LEAVE ACTEMPLOYEE POLYGRAPH PROTECTION ACT

FILING A CLAIM

-

.

BENEFITS

REPORTING TIPS

TAXATION OF BENEFITS

If Your Benefit Year Begins: Your Base Period Will Be:

This year between: Last year between:

Jan. 1 and March 31 Jan. 1 and Sept. 30 and
the year before between
Oct. 1 and Dec. 31

This year between: Last year between:

April 1 and June 30 Jan. 1 and Dec. 31

This year between: Last year between:

July 1 and Sept. 30 April 1 and Dec. 31 and
this year between 
Jan. 1 and March 31

This year between: Last year between:

Oct. 1 and Dec. 31 July 1 and Dec. 31 and
this year between
Jan. 1 and June 30

This poster fulfills all posting requirements for the Illinois Department of Employment Security.
EMPLOYERS ARE REQUIRED TO POST THIS NOTICE IN A CONSPICUOUS PLACE FOR ALL EMPLOYEES.

Printed by the Authority of the State of Illinois   Stock Number 4427/ BEN-57  (rev. 8/12) 

NOTICE  to workers about
Unemployment

Insurance Benefits

Illinois Department of Employment Security

THE POSTING OF THIS NOTICE IS REQUIRED BY THE ILLINOIS UNEMPLOYMENT INSURANCE ACT.

The Illinois Unemployment Insurance Act provides for the payment of benefits 
to eligible unemployed workers and for the collection of employer 
contributions from liable employers. It is designed to provide living expenses 
while new employment is sought. Claims should be filed as soon as possible 
after separation from employment. Claims can be filed online at 
www.ides.illinois.gov or at the nearest Illinois Department of 
Employment Security office to the worker’s home. To be eligible for benefits, 
an  unemployed individual must be available for work, able to work and 
actively seeking work and, in addition, must not be disqualified under any 
provisions of the Illinois Unemployment Insurance Act.

Each employer shall deliver the pamphlet “What Every Worker Should Know 
About Unemployment Insurance” to each worker separated from employment 
for an expected duration of seven or more days. The pamphlet shall be 
delivered to the worker at the time of separation or, if delivery is 
impracticable, mailed within five days after the date of the separation to the 
worker’s last known address. Pamphlets shall be supplied by the Illinois 
Department of Employment Security to each employer without cost. 

A claimant may also be entitled to receive, in addition to the weekly benefit 
amount, an allowance for a non-working spouse or a dependent child or 
children. The allowance is a percentage of the average weekly wage of the 
claimant in his or her base period. The weekly benefit amount plus any 
allowance for a dependent make up the total amount payable. 

If, during a calendar week an employee does not work full-time because of 
lack of work, he or she may be eligible for partial benefits if the wages 
earned in such calendar week are less than his or her weekly benefit amount. 
For any such week, employers should provide employees with a statement of 
“low earnings” which should be taken to their Illinois Department of 
Employment Security office.

Every claimant who files a new claim for unemployment insurance benefits
must serve an unpaid waiting week for which he has filed and is otherwise
eligible. 

The claimant’s weekly benefit amount is usually a percentage of the worker’s 
average weekly wage. The worker’s average weekly wage is computed by 
dividing the wages paid during the two highest quarters of the base period 
by 26. The maximum weekly benefit amount is a percentage of the statewide 
average weekly wage. The minimum weekly benefit amount is $51. The 
statewide average weekly wage is calculated each year.

In order to be monetarily eligible, a claimant must be paid a minimum of 
$1,600 during the base period with at least $440 of that amount being paid 
outside the highest calendar quarter.

If you have been awarded temporary total disability benefits under a workers’ 
compensation act or other similar acts, or if you only have worked within the 
last few months, your base period may be determined differently. Contact 
your local IDES office for more information.

Each employee who receives tips must report these tips to employers on a 
written statement or on Form UC-51, “Employee’s Report of Tips,” in 
duplicate. Employers can furnish this form on request. The report shall be 
submitted on the day the wages are paid, or not later than the next payday, 
and shall include the amount of tips received during the pay period.

Unemployment insurance benefits are taxable if you are required to file a 
state or federal income tax return. You may choose to have federal and/or 
Illinois state income tax withheld from your weekly benefits. Since benefits are 
not subject to mandatory income tax withholding, if you do not choose to 
withhold, you may be required to make estimated tax payments using Internal 
Revenue Service Form 1040 ES and Illinois Department of Revenue Form IL 
1040 ES.

For additional information, call these toll-free numbers:
Internal Revenue Service 1-800-829-1040.
Illinois Department of Revenue 1-800-732-8866.

NOTE: Illinois unemployment insurance benefits are paid from a trust fund to which 
only employers contribute. No deductions may be made from the wages of workers for 
this purpose.

Unemployment insurance information is available from any Illinois Department of 
Employment Security office. To locate the office nearest you, call 1-800-244-5631 or 
access the locations though our website at www.ides.illinois.gov.

UNEMPLOYMENT INSURANCE BENEFITS NOTICE

UNIFORMED SERVICES EMPLOYMENT/REEMPLOYMENT RIGHTS ACT

SMOKE FREE ILLINOIS ACT

EMPLOYEE RIGHTS
UNDER THE FAMILY AND MEDICAL LEAVE ACT

Eligible employees who work for a covered employer can take up to 12 weeks of unpaid, job-protected leave in a 12-month period 
for the following reasons:

•	 The birth of a child or placement of a child for adoption or foster care;
•	 To bond with a child (leave must be taken within 1 year of the child’s birth or placement);
•	 To care for the employee’s spouse, child, or parent who has a qualifying serious health condition;
•	 For the employee’s own qualifying serious health condition that makes the employee unable to perform the employee’s job;
•	 For qualifying exigencies related to the foreign deployment of a military member who is the employee’s spouse, 

child, or parent.

An eligible employee who is a covered servicemember’s spouse, child, parent, or next of kin may also take up to 26 weeks 
of FMLA leave in a single 12-month period to care for the servicemember with a serious injury or illness. 

An employee does not need to use leave in one block. When it is medically necessary or otherwise permitted, employees 
may take leave intermittently or on a reduced schedule. 

Employees may choose, or an employer may require, use of accrued paid leave while taking FMLA leave. If an employee 
substitutes accrued paid leave for FMLA leave, the employee must comply with the employer’s normal paid leave policies.

While employees are on FMLA leave, employers must continue health insurance coverage as if the employees were not on leave. 

Upon return from FMLA leave, most employees must be restored to the same job or one nearly identical to it with 
equivalent pay, benefits, and other employment terms and conditions. 

An employer may not interfere with an individual’s FMLA rights or retaliate against someone for using or trying to use FMLA leave, 
opposing any practice made unlawful by the FMLA, or being involved in any proceeding under or related to the FMLA.  

An employee who works for a covered employer must meet three criteria in order to be eligible for FMLA leave. The employee must: 

•	 Have worked for the employer for at least 12 months; 
•	 Have at least 1,250 hours of service in the 12 months before taking leave;* and 
•	 Work at a location where the employer has at least 50 employees within 75 miles of the employee’s worksite. 

*Special “hours of service” requirements apply to airline flight crew employees. 

Generally, employees must give 30-days’ advance notice of the need for FMLA leave. If it is not possible to give 30-days’ notice, 
an employee must notify the employer as soon as possible and, generally, follow the employer’s usual procedures. 

Employees do not have to share a medical diagnosis, but must provide enough information to the employer so it can determine 
if the leave qualifies for FMLA protection. Sufficient information could include informing an employer that the employee is or 
will be unable to perform his or her job functions, that a family member cannot perform daily activities, or that hospitalization or 
continuing medical treatment is necessary. Employees must inform the employer if the need for leave is for a reason for which 
FMLA leave was previously taken or certified.

Employers can require a certification or periodic recertification supporting the need for leave. If the employer determines that the 
certification is incomplete, it must provide a written notice indicating what additional information is required. 

Once an employer becomes aware that an employee’s need for leave is for a reason that may qualify under the FMLA, the 
employer must notify the employee if he or she is eligible for FMLA leave and, if eligible, must also provide a notice of rights and 
responsibilities under the FMLA. If the employee is not eligible, the employer must provide a reason for ineligibility.

Employers must notify its employees if leave will be designated as FMLA leave, and if so, how much leave will be designated as 
FMLA leave.    

Employees may file a complaint with the U.S. Department of Labor, Wage and Hour Division, or may bring a private lawsuit 
against an employer.

The FMLA does not affect any federal or state law prohibiting discrimination or supersede any state or local law or collective 
bargaining agreement that provides greater family or medical leave rights.

LEAVE 
ENTITLEMENTS

BENEFITS &
PROTECTIONS

ELIGIBILITY  
REQUIREMENTS

1-866-4-USWAGE

www.dol.gov/whd

For additional information or to file a complaint:

(1-866-487-9243)     TTY: 1-877-889-5627

U.S. Department of Labor     Wage and Hour Division

 THE UNITED STATES DEPARTMENT OF LABOR WAGE AND HOUR DIVISION

WH1420 REV 04/16

REQUESTING 
LEAVE

EMPLOYER 
RESPONSIBILITIES 

ENFORCEMENT 

Legal Disclaimer: All data and information provided on this poster does not purport to remain at 
all times complete or current, and the laws referenced do not intend to apply to any specific 

employer or employee. The Illinois Chamber of Commerce and the law firm of Amundsen Davis 
will not be liable for any errors, omissions, or delays in this information or any losses, injuries, or 

damages arising from its display or use. Private and public interests shall use independent 
judgment concerning the use and publication of this poster and related contents. POSTER REVISED JANUARY, 2023

To reorder this poster, go to www.ilchamber.org, or call 866-817-7865

SAFETY INSPECTION & EDUCATION ACT AND HEALTH & SAFETY ACT

Published by the

EMERGENCY CARE FOR CHOKING

TAKING PRE-ORDERS NOW

Illinois Chamber Mandatory Labor Law Posters 

Updated January 2024
 
Two poster set includes federal 
and Illinois required posters. 
 
$67 per set plus sales tax 
and shipping
 

Contact Kirsten McDevitt
kmcdevitt@ilchamber.org 
or (217) 991-8590 
to place your order today
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CHAMBER ADVOCACY

Oct. 20, 2023 | At the Southern Illinois Regional Luncheon, Illinois Chamber’s SR. VP of 
Gov’t Affairs, Clark Kaericher, presented a veto session preview and explained the new 
UHC Level Funded Community Chamber insurance program to all attendees. We appreci-
ate the invitation to spend time with so many great local Chambers! 

GOVERNMENT AFFAIRS LOCAL  
AND NATIONAL

Oct. 18, 2023 | The U.S. Chamber of Commerce Institute for Legal Reform hosted its 2023 
Annual Summit in Washington DC. Senior Vice President of Government Affairs, Clark 
Kaericher had the privilege to attend and represent the Illinois Chamber at both the 
Summit and a gathering of state partners from across the country.

STAATS TALKS TAXES
Oct. 30, 2023 | Keith Staats, executive director of the Illinois Chamber, delivered a speech 
at the Chicago Tax Club’s fall seminar on Illinois’ sales tax exemptions and exclusions. 
Thank you for having us!

Oct. 10, 2023 | Check out IL Chamber’s Executive Director of the Tax Institute Keith Sta-
ats’ most recent column in the Illinois CPA Society’s Insight magazine! READ MORE

Oct. 31, 2023 | In the article, Chamber’s Executive Director of Tax Institute Keith Staats 
comments on this disturbing and unnecessary trend in state tax. READ MORE

CHAMBER REPRESENTED AT ILSHRM 
CONFERENCE
Oct. 23, 2023 | IL Chamber’s VP of Business Services, Laurie Silvey had a booth at 
ILSHRM’s Annual Conference. Thank you, Illinois State Council of the Society for Human 
Resource Management for allowing us to be a part of this great event!

Oct. 10, 2023 | Illinois Chamber Director of Legislative Relations, Andrew Cunningham 
provided a veto session preview to members of the Naperville Area Chamber of Com-
merce.

Oct. 12, 2023 | Senior Vice President of Government Affairs Clark Kaericher spoke on a BI-
PAbuzz panel at the Security Innovation Hub in Chicago and was joined by Congressman 
Bill Foster and Jake Parker from the Security Industry Association. Thank you to Doug 
OGorden, aka Dr. BIPA, for the invitation to speak on this critical subject for our state’s 
businesses.

https://www.icpas.org/information/copy-desk/insight/article/fall-2023/illinois-sales-taxes-a-deeper-dive-on-exclusions-and-exemptions?fbclid=IwAR3LVtumQ1P2E8HRwvFVYiLs8kh-3vQPrGubT3bU3-vYoOPBJD5RUejGyNE
https://news.bloombergtax.com/daily-tax-report-state/pepsi-state-tax-dispute-sheds-light-on-foreign-affiliate-rules?fbclid=IwAR0pSGc2RkFWs-NZST2wO94lrPHExaxUVY2EuSCyAMKmnosFblyR6qrdNKE
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CHAMBER PROMOTIONS
Oct. 6, 2023 |The Illinois Chamber is proud to announce that Callie Brenden will be as-
suming the role of Vice President of Operations. Callie has been with the Chamber since 
January of 2016 where she started as the Chamber’s receptionist before moving into her 
role as executive assistant two weeks later. Callie will work directly with Lori Hiltabrand, 
Chambers COO and General Counsel on HR needs, payroll processing, and member 
account management, and will continue to be the Chamber’s Board of Directors liaison.

Oct. 24, 2023 |The Illinois Chamber is happy to announce Kevin O’Keeffe of Elmhurst, IL 
as the New Membership Account Executive. Kevin will work alongside the Chamber’s Vice 
President of Member Services, Danielle Blake. Kevin joins us with extensive local chamber 
experience. Prior to joining the Illinois State Chamber, he was the Executive Director of 
the Bolingbrook Area Chamber of Commerce for 9 years and prior to that, the Director of 
Membership for the Elmhurst Chamber. We are pleased to have Kevin with us and look 
forward to what he will bring to the Illinois Chamber of Commerce.

IACCE FALL CONFERENCE IN 
NORTHBROOK
Nov. 8, 2023 | Keith Staats, Chamber’s Tax Institute Executive Director, spoke at the 
Illinois Association of Chamber of Commerce Executives (IACCE)’s Fall Conference. All 
attendees were given an Illinois legislative update by Staats Clark Kaericher, Chamber’s 
Senior Vice President of Government Affairs, presented during a breakout session on how 
BIPA affects Illinois businesses. Kaericher emphasized the necessity of ensuring your busi-
ness is in compliance with this mandate. Kirsten McDevitt, Chamber’s Business Services 
Coordinator had the opportunity to attend the event in Northbrook and thanked Lisa 
Weitzel for the great opportunity.

CONGRATULATIONS TO JEANETTE FOR 
40 YEARS WITH THE CHAMBER 
Nov. 7, 2023 | It is with both sadness and applause that we announce the official retire-
ment of Jeanette Anderson from the Illinois Chamber of Commerce on November 7th, 
after 40 dedicated years of service. If you have had the opportunity to meet Jeanette, you 
know what a sincere and genuine person she is. She always has a smile on her face and 
has always been willing to help the organization where she can. Jeanette, thank you for 
your many years here at the Illinois Chamber of Commerce, you will be greatly missed.
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Illinois Chamber 
@ILChamber

The Unifying Voice for Business in Illinois.

Illinois Chamber @ILChamber • Dec 19

The Illinois Chamber of Commerce announced today
the addition of Keith Wheeler as Senior Legislative Affairs Advisor. Wheeler will join the 
Chamber’s Government Affairs team effective January 1, 2024!

Illinois Chamber @ILChamber • Dec 7

Thank you, Lucinda and the @effcochamber team for inviting Illinois 
Chamber President and CEO @LouSandoval_10 to speak at your luncheon 
yesterday afternoon! We appreciate your hospitality and warm welcome! 
#BetterTogether

lllinois Chamber @ILChamber • Dec 6

Thank you for having Illinois Chamber President and CEO Lou 
Sandoval this morning, @SIJCCC! We look forward to our continued 
collaboration with you all to strengthen Illinois. #BetterTogether 
#VoiceofIllinoisBusiness

CHAMBER FEED

lllinois Chamber @ILChamber • Nov 30

It’s been a busy first week for Illinois Chamber President and CEO 
@LouSandoval_10. On Tuesday, Lou sat down with @BenSzalinski 
from @thedailylineIL to explain how his past experiences will set 
him up to be a strong voice for the Illinois business community. 
#VoiceofILBiz

Illinois Chamber @ILChamber • Dec 11

Illinois Chamber President and CEO @LouSandoval_10‘s final tour 
stop was at @Hanson1954 in Springfield on Wednesday night! Thank 
you, Jeff Ball and the entire Hanson team for arranging this event! 
#VoiceofILBiz

https://twitter.com/effcochamber
https://twitter.com/LouSandoval_10
https://twitter.com/hashtag/BetterTogether?src=hashtag_click
https://twitter.com/SIJCCC
https://twitter.com/hashtag/BetterTogether?src=hashtag_click
https://twitter.com/hashtag/VoiceofIllinoisBusiness?src=hashtag_click
https://twitter.com/LouSandoval_10
https://twitter.com/BenSzalinski
https://twitter.com/thedailylineIL
https://twitter.com/hashtag/VoiceofILBiz?src=hashtag_click
https://twitter.com/LouSandoval_10
https://twitter.com/Hanson1954
https://twitter.com/hashtag/VoiceofILBiz?src=hashtag_click


Bloomington and Normal

Water
Reclamation
District

2015 W. Oakland Ave., Bloomington, IL 61701
(309) 827-4396 

L I F E  I N S U R A N C E  •  A N N U I T I E S  •  F R AT E R N A L  B E N E F I T S

355 Shuman Boulevard, Naperville, IL 60563-1270  |  800-552-0145  |  catholicforester.org
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B R I N G I N G  C A T H O L I C  V A L U E S  T O  L I F E

Life insurance that reflects your values. 
Serving Catholic famlies since 1883.

Leyden Family Service and Mental Health Center
Leyden Family Service
10001 W. Grand Avenue | Franklin Park, IL 60131
Office: (847) 451-0330 | Fax: (847) 451-1652

Crisis Line: (847) 451-1100
www.leydenfamilyservices.org

BRENDA PARZYGNAT
Controller

Email: bparzygnat@leydenfamilyservice.org
Direct Line: (847) 451-5091

RELIABLE. 
LOCAL. 
FAST.

a reliable approach to internet, TV & phone

1295 LOURDES RD, METAMORA IL 61548

Jean M. Crosby  CRB CRB GRI
Managing Broker

(C) 815-222-5482 | (D) 815-231-2900
www.bhhscrosby.com | jean@bhhscrosby.com

551 N. Mulford Road, Rockford, IL 61107

Property Tax Assessment Appeals – Commercial and Residential 
 
The Law Offices of William J. Seitz, LLC 
500 Skokie Boulevard, Suite 530 
Northbrook, IL 60062 
P: 312-729-5191 
info@seitzattorney.com 
www.seitzattorney.com 

CONNECTION
For 40 years, our manufactured connectors have stood 
the test of time and helped advance our mining customers.

YOU CAN MAKE

THE BEST

Marshall.Girtman@SpecialMineServices.com 
+1 (618) 932-2151 ext. 114

SpecialMineServices.com

M

M

M

M

M
VIBRATORY FINISHING | ABRASIVE BLASTING | SHOT PEENING | PASSIVATION

ISO 9001:2015 CERTIFIED & DDTC REGISTERED

WWW.KVFCOMPANY.COM

Health Alliance™ has been recognized as the 
#1 Commercial Member Health Plan Provider for 
Customer Satisfaction in the Illinois/Indiana region. 
We were also recognized as best in the region 
for provider choice, billing & payment, coverage 
& benefi ts, customer service, and information & 
communication. 

Learn more about our employer group plans online 
at HealthAlliance.org/Together.

For J.D. Power 2023 award information, 
visit jdpower.com/awards

#1 in 
 Member Satisfaction

Many members. One alliance.
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APRIL 10, 2024 9:30 AM - 1:00 PM  • ABRAHAM LINCOLN HOTEL • SPRINGFIELD

CHAMBER DAY

Save the Date

Certification Programs
Human Resource Compliance

Management & Supervision Compliance
Workers’ Compensation & Safety Compliance

Earn your certification

Educational Achievement
Webinars

Safety Seminars
Online Courses

Professional Advancement

LEARN MORE HERE

https://ilchamber.org/certificationprogram


WoodsBasementSystems.com

Basement
Waterproo�ng

Since 1986

Serving Mechanicsburg, Springfield, and the surrounding communities.

• 2301 S. Dirksen Parkway Springfield, Illinois 62703
• 200 W. Main St, Mechanicsburg, Illinois 62545

www.abeshideouts.com
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SLG Innovation, Inc. 
110 N. Wacker Drive, Suite 2500, Chicago, IL 60606
Phone: 630-803-2009 
Fax: 866-349-0026 
edburns@slginnovation.com www.slginnovation.com 

Ed Burns
President 
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18W044 22nd Street | Oakbrook Terrace, IL 60181

Finny Rajchel, CPCU
Agent

630-932-0300
www.call�nny.com
�nny@call�nny.com

TOM GROTOVSKY
Proprietor

gabgrub4me@gmail.com

Phone (815) 744-9630
Fax (815) 744-9632
Cell (815) 378-2169

1101 Essington Road     Jol iet ,  l l l inois    60435

  

 

 
 

 

 

 Competitive rates for electricity products and services customized to meet 
your businesses  sustainability goals. 
 

 Streamlining the electricity procurement process with direct access to 
company-owned low carbon and renewable assets, the “E” portion of ESG. 
 

 Accomplishing your company’s environmental goals to purchase low- carbon 
and renewable energy with simple retail contracting without long-term 

 

CPV Retail Energy LP
launched in the PJM market in early January 2023 offering electric supply to C&I customers in 
Delaware, District of Columbia, Illinois, Ohio, Maryland, New Jersey, Pennsylvania, and Virginia. 

CPV Retail Energy LP is a “greentailer” focused on empowering your 
company’

 

IL License Docket # 22-0543   www.cpvretail.com   1-833-628-4218 || retailinfo@cpv.com   
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and Other Leave Issues
FMLA, ADA, MILITARY 

A Guide for the Illinois Employer

3rd Edition

$125 Available for purchase at ilchamber.org/store

https://ilchamber.org/store/products/69/fmla-ada-military-and-other-leave-issues-a-guide-for-the-illinois-employer-2023/product-details/

